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Principles for Handling Review and Interview of

Entrance Applications
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Amended and approved at the 2nd Admission Committee meeting for graduate programs on Dec. 13th, 2001
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Amended by the Ministry of Education with Ref. No. 90186247 dated on Dec. 27th, 2001
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Amended and approved at the 2nd Admission Committee meeting for graduate programs on Nov. 28th, 2006
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Approved at the 1st joint Admission Committees meeting for undergraduate and graduate programs on Aug. 15th, 2016
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These principles are formulated for the individual academic units to handle

the review and interview of entrance applications in order to maintain the
application impartiality.
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Before the process of review and interview, individual department/institute
shall form a selection committee consisting of at least three reviewers and
three interviewers for each class (group) and one of the three shall serve as
a convener.
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The reviewers and interviewers shall be nominated by the chair of each
individual department/institute. Nominees shall be at least full-time
assistant professors or above for graduate programs and lecturers or above
for undergraduate programs, respectively. Prior approval from the President
for nomination is required when certain situations dictate.
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Faculty meeting one of the following conditions shall recuse themselves
from application related tasks:
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(1) the applicant is their spouse, a relative by blood within the third
degree, or a current or once relative by marriage within the third
degree;
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(2) they are involved with the applicant in financial or other matters
which may affect the impartiality;
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(3) they teach concurrently in cram schools.
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Individual departments/institutes shall establish the evaluation criteria
before the review and interview, and implement them accordingly in a fair,
impartial and open manner.
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Individual departments/institutes shall record in audios, videos, or writing
for any interview, performance, or practical work.
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All reviewers and interviewers shall give scores based on the items listed
on the evaluation forms. The final score of an applicant is the average of
both the review and interview scores. Any scores higher than ninety (90)
or lower than sixty (60) shall be corroborated by concrete facts.
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All department/institute staff involved in the evaluation process shall
record accurately the actual score of each applicant into the overall scoring
table and have the obligation of keeping all tasks confidential. Those who

are interested persons with the applicant shall recuse themselves from the
related tasks.
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The applicants’ review/interview documentation shall be kept by the
individual departments/institutes for one year. When an applicant files an
appeal against the evaluation result in accordance with related regulations,
the corresponding documentation shall be retained until the settlement of
the appeal.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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X. Individual departments/institutes shall handle the review and interview with
due diligence. If any administration negligence is reported by applicants and
later validated, the concerned unit shall review relevant procedure and
submit a report for improvement to the Office of Academic Affairs.
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XI. These principles are approved by the Admission Committee for graduate

programs before implementation. Amendments to these principles shall
follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



